
ARMY GUARD AGR VACANCY ANNOUNCEMENT 
MISSOURI NATIONAL GUARD 
HUMAN RESOURCES OFFICE 
ATTN:  NGMO-HRD-AGR 
2302 MILITIA DRIVE 
JEFFERSON CITY, MO  65101-1203 

ANNOUNCEMENT NUMBER:  A09-167 
 
OPENING DATE:      4 November 2009 
 
CLOSING DATE:     24 November 2009 

TELEPHONE NUMBERS: 
Commercial  (573) 638-9500 ext. 7498 or (573) 638-9674 
DSN  555-9500 ext. 7498 or 555-9674 
Website:  http://www.moguard.com 

  Permanent Change of Station (PCS) is not 
      authorized for this position. 

  Permanent Change of Station (PCS) may be 
      authorized if in the best interest of the government. 

POSITION TITLE, MOS AND GRADE:      
 
NBC TEAM MEMBER        MOS:   74D2R 
SGT  (E5)      

LOCATION:  
 
7TH WMD (CST) 
FT LEONARD WOOD, MO 

ADDITIONAL INFORMATION:   
 

FOR MORE INFORMATION: 
 
(573)  329-9024 

WHO MAY APPLY:   
APPLICATIONS WILL BE ACCEPTED ONLY FROM: 

 
• All Sources (M-Day, Technician and AGR) who are E4 and above.  Individuals whose rank exceeds the maximum grade 

for this position will be required to take a reduction in rank prior to accepting the position. 
 

ADDITIONAL REQUIREMENTS 
(If you do not meet all of these requirements, your application packet will be rejected.) 

 
 MILITARY OCCUPATION SPECIALTY (MOS):  74D.  If not currently MOS qualified, selected individual has one (1) 
year from date of selection to become qualified.  Individual must meet the following:  A physical demands rating of very 
heavy, a physical profile of 122221, normal color vision, a minimum score of 95 in aptitude area ST in tests administered prior 
to 2 January 2002 and a minimum score of 91 in aptitude area ST in tests administered on and after 2 January 2002.  Individual 
selected for this position will be required to satisfy a stabilization period IAW current HRO guidance.  Applications will be 
accepted from individuals who meet the prerequisites outlined in NGR 600-5, DA PAM 611-21 and AR 135-18.  Required 
security clearance IAW appropriate regulation. 
 
PROMOTION POTENTIAL:  Maximum grade for this position is Sergeant (E5).   
 
CURRENT MILITARY GRADE REQUIREMENTS: E4 and above members can apply. 
 
APPLICANTS MUST AT APPLICATION TIME: 
 
1.  Be able to pass the Standard Army Physical Fitness Test (APFT). 
 
2.  Be at least 18 years of age or not have reached your 55th birthday.  Must not be receiving any military retired pay. 
 
3.  Be able to serve at least three years on active duty status prior to completing 18 years Active Federal Service and be able to 
serve three years on active duty prior to mandatory removal based on age or service. 
 
4.  Meet physical standards IAW Chapter 3, AR 40-501 (Retention Standards).  Must meet height and weight standards of AR 
600-9.  Must be medically certified as drug free and test negative for HIV in accordance with AR 40-501 and AR 600-110.  
Females who are NOT currently members of the Army National Guard must not be pregnant in accordance with AR 40-501 
and AR 600-110.  Must have current MOS Medical Retention Board (MMRB) if required. 
 
5.  Not have been involuntarily released from AD or FTNGD including AGR status or resigned in lieu of adverse personnel 
action.  If voluntarily released from the AGR program, one year must have elapsed since the date of the release. 
 
6.  Not have any unfavorable personnel actions pending (Flagged), IAW AR 600-8-2 and AR 135-18. 
 
7.  Must be a United States citizen to apply. 
 

 MISSOURI ARMY NATIONAL GUARD MEMBERSHIP IS REQUIRED  
 



DUTIES AND RESPONSIBILITIES:  Performs NBC detection and sample collection at a WMD incident site (hot zone).  
Knows firefighting and hazardous materials handling procedures and requirements.  Executes chain of custody procedures.  Sets 
up and operates NBC equipment and toxic industrial chemical detection, identification, survey and sample collection equipment.  
Performs all operational tasks wearing each level of Personnel Protection Equipment.  Crosses and marks contaminated areas.  
Employs hand-held NBC detection and identification equipment to detect NBC contamination and obtains samples for medical or 
scientific analysis.  Rescues and delivers injured persons to the decontamination stations.  Processes through decontamination 
sites.  Knows and utilizes NBC antidote administration and safe patient extraction, crime scene/evidence preservation techniques, 
and participates in and monitors chain of custody (sample transfer) procedure.  Understands hazards, wind direction and speed, 
safety precautions, types of tests to be performed and mission criteria.  Uses National Institute for Occupational Safety and Health 
(NIOSH) guide to recommend the appropriate respiratory protection for team members.  Maintains team leader OSHA Technician 
Level certifications.  Uses an execution checklist with code words to monitor survey team detection, identification, and sample 
collection in the hot zone or contaminated area.  Performs as NBC Team Chief in his/her absence.  Responds immediately to 
travel to an incident site within four hours of notification to neutralize or help reduce highly hazardous threats.  Performs other 
duties as assigned. 
 
Only Soldiers that are SQI R qualified will be promoted against WMD-CST TDA positions.  Upon selection as the WMD-CST 
SGT, the selected soldier is expected to fill this duty position and serve a minimum tour of 36 months upon successful CSSC 
completion. 
 
Must meet CST operational medical requirements and standards.  This includes completing a Chapter 3 physical and an 
OSHA/NFPA physical before completion of the hiring process.  Further, HAZMAT technician certification requires that each 
individual maintain the minimum medical standards noted throughout their duty assignment IAW NFPA 472 certification 
standards. 
 
Must successfully complete the Civil Support Skills Course, CBRNE Response (CSSC), an 8-week primer course to be completed 
upon selection into this program.  The proponent for the CSSC is the US Army Chemical School, Ft. Leonard Wood, MO. 
 
Must complete all TY technical training by duty position as identified by the annual matrix published by NGB for CSTs.  New 
hires must be trained to 100% of Core I requirements within six months, 100% of Core II within 12 months and 100% of Core III 
within 24 months IAW CST Technical Training Matrix in effect at time of hiring.  Personnel must be MOS qualified within one 
year of assignment IAW T32 regulatory guidance. 
 
Must maintain mandatory duty position and HAZMAT qualifications IAW MOS qualification standards and 29 CFR 1910.120. 
 
Must possess a SECRET clearance. 
 
Must possess a Government Travel Card due to extensive travel requirements of the position.  If member is unable to obtain GTC 
or it has been revoked, member must provide proof that he/she can meet financial obligations for extended TDY. 
 

ADDITIONAL INFORMATION 
 
PULHES.  Applicants with 3 or greater in PULHES must have a MOS Medical Retention Board IAW AR 600-60. 
 
MANDATORY TRAINING.  This position may require mandatory formal training for full time support (FTS) personnel.  
Check with your unit or AGR Management Office for training requirements.  Failure to complete the NGB prescribed courses at 
the Professional Education Center (PEC) for FTS personnel within the first year of employment or reassignment may be cause for 
reassignment or termination. 
 
NATIONAL GUARD MEMBERSHIP REQUIRED.  This position requires active membership in a compatible skill in the 
Missouri Army National Guard.  Applicants who are not currently a member in the Missouri Army National Guard must be 
eligible for immediate enlistment or appointment.  Enlisted soldiers must have completed initial entry training.  For 
enlistment/appointment information, contact 1-888-464-8273 (toll free).  Applicants will not make plans to enter into or move 
within the Active Guard Reserve Program until AGR orders are in hand and formal notification is received. 
 
Be advised that selection for an AGR position could cause the termination of your bonus, which may or may not be subject to 
recoupment.  Questions pertaining to recoupment may be directed to the State Incentive Manager at (573) 638-9500 ext. 7647.  
 
Salary IAW current rank and active duty pay documents.   
 

INSTRUCTIONS FOR APPLYING 
 
INDIVIDUALS MUST SUBMIT THE FOLLOWING REQUIRED DOCUMENTS: 



 
1.  NGB Form 34-1 (Application for Active Guard Reserve (AGR) Position).  ENSURE position announcement number 
and position title are completed.  This form must be dated and signed. 
 
2.  Copy of DA Form 705 (Army Physical Fitness Test Score Card).  The latest APFT must have been taken within the 
past 12 months. 
 
3.  Copy of DA Form 2-1 (Personnel Qualification Record). 
 
4.  Copy of most recent ASVAB scores. 
 
5.  Copy of your DA Form 3349 (Physical Profile) and MOS Medical Retention Board (MMRB) results (if applicable). 
 
6.  Copy of DA Form 5500-R (Body Fat Worksheet) if applicable. 
 
7.  Copy of MEDPROS printout. 
 
8.  Copies of the last three NCOERs or OERs.  If you don’t have three NCOERs/OERs, you MUST submit a statement by 
a member of your chain of command attesting to your character of service. 
 
9.  NGB Form 23 (Retirement Point Summary) and/or a Statement of Service.  Also, include copies of all DD Form 214s and 
NGB Form 22s if applicable. 
 
10.  Memorandum from unit stating whether or not unfavorable actions or flags are pending. 
 
11.  If you have ever applied for, have ever received or are currently receiving disability compensation or have a disability 
rating, all documents from VA must be provided. 
 
12.  Proof of military education (Officers only). 
 
13.  A memorandum stating willingness to accept a reduction in rank is REQUIRED for individuals whose rank exceeds 
the maximum grade for this position. 
 
14.  Soldiers who have not satisfied the stabilization period of one year from date of promotion or reassignment for E5 and 
E6 and two years from date of promotion or reassignment for E7 through E9 must submit a memorandum from their full-
time Administrative Officer approving an exception to the stabilization policy. 
 
If you are unable to provide any of the documents above, a memorandum must be submitted explaining why that 
document is not available.   
 
CAUTION:  If your application packet does not provide all the information requested on the forms and documents listed above, 
you will lose consideration for the job.  ONLY complete applications will be considered.  Applicants are responsible for 
maintaining a copy of their applications. 
 
COMPLETION OF APPLICATION:  Applicants must type or print in legible dark ink and SIGN and DATE the NGB Form 
34-1.  Failure to sign and date this form will result in rejection of the application.  Complete applications MUST be physically 
received in the Human Resources Office by close of business on the closing date of the vacancy announcement.  Applications 
received after close of business on the closing date of the vacancy announcement will be rejected.  A separate application is 
required for each vacancy announcement. 
 
MAILING APPLICATIONS:  Submit your application to:  Missouri National Guard Headquarters, ATTN: NGMO-HRD-AGR, 
2302 Militia Drive, Jefferson City, MO  65101-1203. 
 
EQUAL OPPORTUNITY: The Missouri National Guard is an Equal Opportunity Employer.  Personnel on Title 32 Tours will 
be protected under Title VI of the Civil Rights Act of 1964 against discrimination based on race, color, religion, gender, or 
national origin, political affiliation, or any other non-merit factor. 
 
THIS ANNOUNCEMENT WILL BE CALLED TO THE ATTENTION OF ALL ASSIGNED PERSONNEL AND 
POSTED IN A TIMELY MANNER ON ALL BULLETIN BOARDS. 


